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Purpose of your paper: This paper calls on actuaries to apply their skills to non-traditional actuarial 

fields as an alternative form of professional development. Such fields include entrepreneurial 

ventures, charities, schools and non-government organizations. 

 

Actuaries are encouraged to share their experiences with other actuaries to help build a culture of 

innovation and entrepreneurialism in the profession. 

 

Synopsis: The unique actuarial problem solving approach in applying mathematical, statistical, 

economic and financial analysis has many practical applications in non-traditional actuarial fields. 

This provides opportunities to apply actuarial techniques innovatively. In turn, the experience 

provides actuaries with accelerated opportunities to develop beyond being technical experts to 

being more practical, innovative and well-rounded professionals.  

 

This view is illustrated by examining how actuarial techniques can be applied to entrepreneurial 

ventures. My own experience in developing a child care center is used as a case study. I found 

actuarial training to be a competitive advantage in setting up the business. In turn, the 

entrepreneurial experience helped to develop a range of people skills, resilience and practical 

thinking that has developed me into a better actuary.  

 

Other entrepreneurs were also interviewed to share their experiences and insights.  

 

As actuaries venture forth into non-traditional actuarial fields, it is important to share these 

experiences with other actuaries to help build a culture of innovation and entrepreneurialism in the 

profession. There are many benefits to be gained: 

 

 For the profession, there is a higher profile and enhanced reputation across more industries. 

This will help attract and retain the best talent. 

 

 For members, it opens up more opportunities across a wider range of industries and the 

profession provides the encouragement and support to seek opportunities in non-traditional 

actuarial fields.  

 

 For employers, there is the competitive advantage of employing actuaries as intrapreneurs 

who have a history of innovation, practical solutions, resilience, and inspirational leadership. 

 

 

 

 

 

 

 


